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It is with great enthusiasm that we begin the 2011/2012 fiscal school year Benefits Newsletter in the effort to keep you better informed of current, new or upcoming benefit changes. You can find additional information on benefits on the Human Resources benefits web page. Bookmark this link www.avc.edu.

(Upcoming Events(
· CalPERS  System conversion period, September 2-18, 2011

· Benefits Open Enrollment in September 2011
· Benefit rate changes will go into effect October 1, 2011

Friendly Reminder: Review/update your employee, payroll and benefit information annually to ensure that beneficiary, address and phone numbers are up-to-date.
( Things you should know (
Central Valley Trust (CVT)/Kaiser:

· Benefit year starts October 1st, through September 30th
· Benefits are deducted through 10 months for 12 months coverage
· Dependent children can remain under parents benefit plan until age 26

Enrollments: Effective July 1, 2011 based on new requirements per CVT
1. Newborn 
· PPO Blue Cross: The employee has up to one year to enroll child. Effective date will be the child’s date of birth. Original birth certificate required. (Hospital certificate will be accepted but original birth certificate is required ASAP).
· Kaiser: The employee has up to six months to enroll the child.  Effective date will be the child’s date of birth. Original birth certificate required. (Hospital certificate will be accepted but original birth certificate is required ASAP).
2. Dependent(s) Marriage/Divorce
· Added due to Marriage: A new spouse is always added the first of the month following the date of marriage. Original Marriage license required. (Unofficial certificate accepted but official marriage license is required ASAP).
· Removal due to Divorce: Benefits termed at the end of the month in which the divorce was final. Important Note: If dependent is removed at a later date any claims paid will be reversed and the dependent will be responsible for payment. Divorce decree required.
American Fidelity:

Benefits that are pre-taxed can only be changed during open enrollment. These include:

1. Flex Medical and Child Care Reimbursement

2. Cancer Insurance
3. Accident Insurance
 Benefits that can be changed anytime include:

1. Disability

2. Life Insurance
3. 403b/457b

If you participate in these programs and need to drop/add/change, you must contact American Fidelity at (800)365-9180. Changes cannot be made verbally; request must be in writing and signed. 






