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How do we increase engagement of
our students and faculty in ways
that are meaningful, strategic, and
measureable for
student success and that close
equity gaps ?
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@ What is an Equity Gap?



Where can I find information about Equity Gaps?

Antelope Valley Student Equity Report

This report details our campus data for equity gaps in:

Access

Course Completion

Basic Skills: ESL and Course Completion

Degree and Certificate Completion

Transfer

Other College or District-wide Initiatives Affecting Several Indicators






* Must be an Adjunct Faculty Member at AVC.

* Must create activities that support and
enhance student (earning.

» Completion of required training.

« Completion of required paperwork stvdent
sign in sheet, payroll form, etc.).

* Meet student contact obligation.

(Animated Slide)



« Adjunct faculty moust seek approval by the Dean of
Student Life by detailing a program of
engagement.

« Faculty moust keep track of students participating
so that success outcomes can be measured, but
participation cannot be used in their grade
calculation.

« Submit student participation tracking to Student
Equity Office.

(Animated Slide)



Adjunct Faculty will

be required to
provide students a

detailed outline of
their program
specifics.

It is important to emphasize
that this program cannot
consist of one-on-one
counseling as traditional
office hours do. This
supplemental instruction
most be directed toward a
group of students.

More Program Specifics...

Compensation is at the rate of:
Five hours per term for faculty

teaching at least 3 LHE's,
Ten hours per term for faculty
teaching at least 6 LHE's, and
Fifteen hours per term for
faculty teaching at least 9

LHE's during the course of the
semester.




Faculty-student engagement activities may be

Amﬁfﬁmag done in a designated appropriate locations that Note:

NOT be required are academically appropriate. ::tuwtg‘esb%T
on your sg“gbos - ' - . o ::2|S:Odz n;
or figured into Details on scheduling an available meeting rooms to sign-up to
"“*g‘::;':"“ will be provided. Details on seeking special oarticipate.

approval for outside activities will also be
provided by the Student Equity Office.

Remember Engagement Activities cannot generate FTES.



AVC Student Equity funds have been made available for
adjunct faculty to support students through increased
student-faculty contact opportunities.

* Faculty who wish to participate in this program will be
compensated for their efforts and will help AVC address

the student equity gaps.

- Compensation for service will be the same as the adjunct
hourly rate.




Work that is compensated through this fund cannot be
used to fulfill professional development obligations.

Compensation is considered income and therefore is
subject to all applicable taxes and deductions.

Compensation for work done by adjunct faculty does not
count towards load in terms of the 67% rule.




Compensation shall be paid
at the end of each
semester, after approved
work is completed.

Supplemental Pay Forms
will be turned into payroll
by December 2.

Checks will be issved
during the next regular
pay cycle in Janvary.

Supplemental Forms will be sent
to you by the
Student Equity Office.

Student_Equity@avc.edv




https://www.avc.edu/administration/organizations/equity

For additional information
Contact the Student Equity Office at:
661-722-6300 x 6375
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