


























































































































































































https://www.cccco.edu/-/media/unlawfuldiscriminationform20200324a11y.pdf?la=en&hash=98079ABD4E1B5A5786FF2E100DA04C15F396C905
https://www.avc.edu/administration/hr




https://www.cccco.edu/-/media/unlawfuldiscriminationform20200324a11y.pdf?la=en&hash=98079ABD4E1B5A5786FF2E100DA04C15F396C905
https://www.cccco.edu/-/media/unlawfuldiscriminationform20200324a11y.pdf?la=en&hash=98079ABD4E1B5A5786FF2E100DA04C15F396C905






















http://www.eeoc.gov/
http://www.ed.go.gov/offices/OCR
http://www.dfeh.ca.gov/default.asp








































A student athlete’s scholarship eligibility will not be impacted because of the student earning 
compensation for their name, image, likeness, or athletic reputation. 

The District will not revoke a student-athlete’s scholarship that provides the student-athlete 
with the cost of attendance as a result of the student athlete earning compensation or 
obtaining legal representation in accordance with state law. 

2/6/06 
Revised: 9/10/07 
Revised: 2/8/21 
Revised: 2/13/23 

*CCLC Recommended Language
**AVC Recommended Language
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