
 

 

PROPOSAL FROM 1 
THE ANTELOPE VALLEY COMMUNITY COLLEGE DISTRICT to the  2 

ANTELOPE VALLEY COLLEGE FEDERATION OF TEACHERS 3 
August 4, 2026 4 

 5 
The following proposal was presented during negotiations by the Antelope Valley Community College 6 
District (“District”) to the Antelope Valley College Federation of Teachers for the duration of the negotiations 7 
leading to a successor agreement to the 2023-2025 Collective Bargaining Agreement (CBA), to be 8 
discussed in good faith as required by the Educational Employment Relations Act and the ground rules 9 
adopted by the parties. Except as otherwise noted below, the remainder of the status quo Article shall be 10 
deemed to remain unchanged:  11 
 12 

ARTICLE IX 13 
COMPENSATION AND RELATED BENEFITS 14 

 15 
9.1.0 Salary and Health & Welfare Benefits Provisions 16 

 17 
9.1.1 Salary 18 

 19 
a. Salary 2022-2023 2025 2026: The District will provide a one-time off schedule stipend 20 

equal to one percent (8 1% of base salary to all unit members employed as of the 21 
ratification of this agreementMay 6, 2023. COLA plus an additional 10% will be 22 
added to all faculty salary schedules. 23 

 24 
b. Salary 2023-2024 2026-2027: Effective July 1, 2023 2026, 13% the District will 25 

provide a one-time off schedule stipend equal to one percent (1% of base salary 26 
to all unit members employed as of July 1, 2026 COLA plus an additional 10% 27 
will be added to all faculty salary schedules. 28 

 29 
c. Salary 2024 2027-2025 2028: Effective July 1, 2024 2027, an amount equal to one 30 

percent (1%) COLA plus an additional 10% 4% will be added to all faculty salary 31 
schedules. 32 
 33 

9.1.2 Benefits 34 
 35 
9.1.2.1 Plans and Eligibility 36 

 37 
9.1.2.1.1 Medical Plans – The District will offer medical plans, including an 38 

Employee Assistance Program, to all permanent full-time and 39 
part-time employees, adjunct faculty, and qualifying retirees, 40 
through a third-party administrator selected by the Benefits 41 
Committee. The medical plans offered by the third-party 42 
administrator shall include a range of high deductible and low 43 
deductible HMO and PPO options. The Federation shall select 44 
from the list of medical plans offered by the third-party 45 
administrator. Annually, a summary of each plan shall be 46 
reduced to writing and included in the Appendix of this Agreement 47 
as soon as practicable for each benefit year. Outdated benefit 48 
summaries shall be eliminated from the Appendix once replaced 49 
with an updated summary for the subsequent benefit year. 50 

 51 
9.1.2.1.2 Domestic partners are eligible for benefits under the medical 52 

plans, subject to state and federal law. 53 
 54 



 

 

9.1.2.1.3 Other Health & Welfare Benefits: The District shall offer additional 55 
benefits beyond the medical plans including dental, vision, and life. 56 
The District may also offer other benefits. The types of plans and 57 
coverage shall be determined through collaboration with the 58 
Benefits Committee. Adjunct faculty who meet the insurance 59 
providers’ eligibility requirements shall have the ability to enroll in 60 
medical, dental, and vision. Qualified retirees are eligible for 61 
inclusion in medical, dental, vision and life insurance plans as per 62 
the insurance providers’ requirements. 63 

 64 
9.1.2.2 Contributions 65 

 66 
9.1.2.2.1 Effective retroactive to October 1, 2022 20256, or on the first month 67 

after this Agreement is ratified and approved by the Board if after 68 
October 1, 2026, the health and welfare benefit cap shall be 69 
increased by 30% to $22,750 $17,500 $18,000 with additional 70 
increases of 5% per year ongoing per year through September 30, 71 
20257. 72 

 73 
9.1.2.2.2 Effective October 1, 2027, the District’s cap for employees’ health 74 

and welfare benefits shall be $18,500 per benefit year through 75 
September 30, 2028. The District shall contribute, for active 76 
employees who meet eligibility requirements, only the actual cost 77 
of the employee’s chosen plan, up to a maximum of $18,500 per 78 
benefit year through September 30, 2028. 79 
 80 

9.1.2.2.3 Full-time faculty (including probationary, temporary full-time, 81 
sabbatical and load-bank leaves/leaves of absences): The District 82 
shall contribute only the actual cost of the employee’s chosen plan, 83 
up to a  the District maximum of $22,750 $17,500 per year. Should 84 
the employee select a plan that costs less than the District 85 
maximum $22,750 $17,500  per year, the difference between the 86 
plan cost and the cap is not paid to the employee. If the cost of 87 
the selected plan exceeds the District maximum $22,750  $17,500  88 
cap, the employee must bear the increased cost of such plan.   89 
 90 

9.1.2.2.43 Adjunct Faculty:  91 
 92 
 Adjunct faculty who meet the insurance providers’ eligibility 93 

requirements may enroll in medical. They shall further enroll in 94 
dental and vision if enrolled in medical and may enroll, at their own 95 
cost, in other benefits offered by the District, excluding life 96 
insurance, for which they meet provider requirements. The adjunct 97 
faculty member is responsible for payment of all premiums except 98 
that the District will pay 50% of the premium for medical insurance 99 
(excluding dental and vision) for adjunct faculty who have no other 100 
access to medical insurance and who are working at least 6.0 101 
LHE or the equivalent load for non-classroom adjunct faculty (40% 102 
of full-time load). Adjunct shall be responsible for payment of all 103 
premiums regarding dental and vision. If returning for the 104 
immediate next semester or intersession, the adjunct faculty 105 
member will continue to be eligible for benefits (as long as the 106 
insurance providers’ eligibility requirements continue to be met); 107 
however, the District shall not be responsible for any portion of 108 



 

 

premiums for any period of time in which the adjunct faculty 109 
member is not working at least 6.0 LHE or 40% F/T load, or for 110 
any period of time the adjunct faculty does not meet the insurance 111 
provider’s eligibility requirements. There will be two enrollment 112 
periods annually (in the Spring and Fall). The adjunct employee’s 113 
share of the contribution for premiums for the enrollment period 114 
shall be obtained through payroll deduction. It is the employee’s 115 
obligation to inform the District’s Human Resources department, in 116 
writing, if the employee will not be returning for the next immediate 117 
intersession or semester. Should the employee fail to return for 118 
the next intersession or semester, or fail to give notice of intended 119 
non-return, the employee shall be deemed ineligible for benefits 120 
retroactively to the last day of the month in which the adjunct 121 
faculty member worked in a paid status. Except in extenuating 122 
circumstances, the employee shall be responsible for all 123 
premiums and/or expenses paid on the employee’s behalf after 124 
the date the employee became ineligible for benefits. The parties 125 
agree to re-open Article IX Section 9.1.2.2.3 if any of the 126 
following events take place: 127 

 128 
(a) The California Community College Chancellor’s Office 129 

implements a benefit pool for part-time faculty; 130 
 131 

(b) The multi-district adjunct faculty eligibility requirements change; or 132 
 133 

(c) The insurance provider’s eligibility requirements change. 134 
 135 
A. A Part-time faculty member whose teaching assignment 136 

equals or exceeds 40 percent of the cumulative equivalent of 137 
a minimum full-time teaching assignment (as defined by Ed. 138 
Code Section 87861) are eligible to receive full medical 139 
insurance benefits equal to benefits provided to full-time 140 
faculty by the District, as defined in section 1.2 of Article IX 141 
of the faculty CBA. In no event shall a part-time faculty 142 
member pay more than the actual individual premium paid by 143 
full-time faculty in the District. 144 

 145 
B. Notwithstanding section A, if a multidistrict part-time faculty 146 

member whose total teaching assignments at two or more 147 
community college districts equals or exceeds 40 percent of 148 
the cumulative equivalent of a minimum full-time teaching 149 
assignment (as defined by Ed. Code Section 87861) 150 
individually purchases health insurance benefits (including 151 
coverage for dependents), the multidistrict part-time faculty 152 
member shall be reimbursed for the District’s proportionate 153 
share of their total health insurance premium.  The District’s 154 
proportionate share shall be determined by dividing the total 155 
health insurance premium paid by the multidistrict part-time 156 
faculty member by the total number of community college 157 
districts in which the multidistrict part-time faculty member 158 
works for purposes of meeting the requirements of 159 
subdivision (b) of Section 87861, and multiplying that 160 
quotient by the percentage of health care cost paid by the 161 
District toward the total cost of the health insurance 162 



 

 

premium. 163 
 164 
C. A multidistrict part-time faculty member may purchase 165 

benefits from the District. The District shall reimburse its 166 
proportionate share of the multidistrict part-time faculty 167 
member's total health insurance premium as described in 168 
Section B above. 169 

 170 
D. Part-time Faculty who have previously qualified for benefits, 171 

and who subsequently fall below a forty percent (40%) 172 
assignment for a semester may remain in the benefits 173 
program up to two semesters. 174 

 175 
E. For the purposes of this article, a 40% teaching assignment 176 

shall either be calculated as load per semester or as an 177 
average of teaching load over the academic year, whichever 178 
calculation qualifies the adjunct for insurance coverage.  179 

 180 
F. The benefit periods are July through December for Fall 181 

semester and January through June for Spring semester. 182 
 183 
G. The district may require verification of multidistrict part-time 184 

faculty eligibility and adherence to Section B no more than 185 
once per benefits period (as defined in Section F) and that 186 
verification shall allow for reimbursement of multidistrict 187 
part-time faculty for the entire benefits period. 188 

 189 
9.1.2.2.4 Retired Faculty: Full-time regular and part-time faculty members 190 

who retire on or before June 30, 2025, shall be entitled to 191 
purchase all continued medical, dental, vision and other benefits 192 
as offered through the District subject to the following eligibility 193 
requirements and conditions: 194 
 195 
(a) The minimum age of eligibility shall be 55. 196 

 197 
(b) The unit member must have been employed by the District 198 

continuously for a period of 10 years. 199 
 200 

(c) During the entire period of this benefit, the retired employee 201 
must be actively drawing service retirement from the 202 
California State Teachers’ Retirement System (CalSTRS). 203 
 204 

(d) The unit member must have been eligible for and enrolled in 205 
the health insurance while an active employee and 206 
immediately prior to retiring. 207 
 208 

(e) All health and welfare benefits shall terminate on the 1st of 209 
the month of the 65th birthday of the retired employee. 210 
 211 

The health and welfare cap for eligible retirees shall, effective 212 
retroactive to October 1, 2022, be $17,500 per year through 213 
September 30, 2025. The District shall contribute up to a maximum 214 
of $17,500 per year. If the selected plan, exceeds the $17,500 cap 215 
for any plan year, the retiree must bear the increased cost of such 216 



 

 

plan. Should the retiree select a plan that costs less than $17,500 217 
per year, the difference between the plan cost and the cap is not 218 
paid to the retiree. 219 

 220 
9.1.2.3 Internal Revenue Code section 125 221 

 222 
Unit members shall be permitted to utilize the provisions of Internal Revenue 223 
Code section 125. Neither the District nor the Federation shall be responsible 224 
for any cost or fee charged by a third party administrator. The Federation 225 
shall participate in the selection of the third party administrator. Participation 226 
by eligible unit members shall require an annual election, made at the time 227 
of hire or during the open enrollment period each year held in conjunction 228 
with the health/dental open enrollment period. No other opportunities during 229 
the year for employees to elect to participate in or withdraw from the plan are 230 
provided by law. Continuation of this plan is subject to the Internal Revenue 231 
Code. Should the Internal Revenue Code be changed or modified in any way, 232 
the plan shall automatically be amended to comply with any federal/state 233 
changes. 234 
 235 

9.1.2.4 Benefits Committee: The District shall establish a joint labor/management 236 
benefits committee with representatives from all affected constituent groups 237 
that wish to participate in order to explore options and make 238 
recommendations on items such as a cafeteria plan, ways to contain 239 
benefits’ costs, costs of a short-term disability plan and a long term care 240 
policy. 241 
 242 

9.1.2.5 The District will provide a Cash Balance Retirement Plan for adjunct faculty 243 
with the District paying 5% and the adjunct unit member paying 5%. As per 244 
Education code section 26504, adjunct faculty cannot contribute less than 245 
the District contribution toward a Cash Balance Retirement Plan. 246 
 247 

9.1.3 Adjunct/overload salary schedules: 248 
 249 
9.1.3.1 Non-classroom adjunct and full-time faculty on overload shall be paid in 250 

accordance with the Non-Classroom Adjunct/Overload Salary Schedules. 251 
 252 

9.1.3.2 All classroom adjunct faculty and full-time faculty on overload shall be paid in 253 
accordance with the Classroom Adjunct/Overload Schedules, which shall 254 
include two separate rates: one for Lecture-Lab and Lecture classes, and 255 
one for Lab classes. 256 
 257 

9.1.3.3 All faculty hourly pay other than office hours shall be paid per the non-258 
classroom salary schedule. 259 
 260 

9.1.3.4 Adjunct office hours shall be paid in accordance with Article X, Section 261 
10.9.6 (Office Hour Program for Adjunct Faculty). 262 
 263 

9.1.4 Adjunct Equity 264 
 265 
9.1.4.1 Effective to July 1, 2023, bring the existing adjunct/overload salary 266 

schedulefor lecture/lecture-lab (Schedule FE/OE-Columns I, II, and III and 267 
steps 1, 2, 3, and 4) shall be 67% of comparable full-time faculty steps and 268 
columns from the full-time, 10-month faculty salary schedule. Adjuncts will 269 
receive a step advancement to step 2 after teaching 2.5 years (5 270 



 

 

semesters) or 30 LHE. Adjuncts will receive a step advancement to step 3 271 
after teaching 5 years (10 semesters) or 60 LHE. Adjuncts will receive a step 272 
advancement to step 4 after teaching 7.5 years (15 semesters) or 90 LHE. 273 
This salary provides pro-rata compensation for these steps and columns for 274 
classroom work and preparation and correction. 275 
 276 

9.1.4.2 Freeze lab adjunct/overload salary schedule (Schedule FL/OL) at current 277 
rates until lecture/lecture schedule (FE) pay matches Lab schedule 278 
(FL/OL). At that time, the salary schedules will be merged into one 279 
classroom adjunct/overload salary schedule. 280 
 281 

9.2.0 Number of Payments 282 
 283 
9.2.1 Ten-month and eleven-month pay unit members on contract or regular status 284 

working the school calendar shall be compensated in twelve (12) equal payments 285 
based on placement on the faculty salary schedule. 286 
 287 

9.2.2 Twelve-month pay unit members on contract or regular status working the entire 288 
fiscal year shall be compensated in twelve (12) equal payments based on placement 289 
on the faculty salary schedule. 290 
 291 

9.2.3 Overload and temporary unit members shall be paid in 5 equal payments for the Fall 292 
Semester and the Spring Semester. Number of payments for Intersession and 293 
Summer School will vary. 294 
 295 

9.3.0 Pay Dates 296 
 297 
9.3.1 Contract and Regular Unit Members 298 

 299 
Payment of contract and regular unit members working the school calendar will be 300 
made on the last workday of the month. Payment of contract and regular unit 301 
members working the entire fiscal year shall be made on the last workday of each 302 
month for the entire fiscal year. 303 
 304 

9.3.2 Pay Dates for Overload and Adjunct Unit Members (classroom w/ semester contract) 305 
 306 
Payment of temporary unit members and payment of overload will be based on 307 
equal payments made on the 5th day of each month subsequent to the start of the 308 
regular fall and spring semester. Summer and Intersession, payments will vary: 309 
 310 
3.2.1 Pay for non-classroom hourly during the regular fall and spring semester 311 
shall be as has been the practice until changed through negotiations. 312 

 313 
9.3.3 Other pay due unit members that is based on the Adjunct/Overload rate and for 314 

summer school, intersession, short term courses and substitute pay shall be paid 315 
on the 5th day of the month. 316 
 317 

9.3.4 Nothing in the foregoing paragraph shall be interpreted as denying the Board the 318 
right to make payment prior to the expiration of the accrual period. 319 
 320 

9.4.0 Placement on the Full-time Faculty Salary Schedule 321 
 322 
A written statement with initial placement shall be provided to all contract and full-time 323 
temporary employees at the time of employment.  324 



 

 

 325 
9.4.1 The following count for step credit: 326 

 327 
(a) Full-time teaching experience at accredited high schools, 2- and 4-year 328 

colleges, and universities counts year for year. 329 
 330 

(b) Part-time teaching at 2- and 4-year colleges and universities counts at 30 331 
semester units equals one year of teaching experience. High school part-332 
time teaching is pro-rated. For graduate teaching assistantships to count, 333 
the faculty member must have been the instructor of record, which means 334 
be paid for the class and be the individual assigning the grades (maximum 335 
of two years). 336 
 337 

(c) Having completed 75% of a year of teaching counts as a full year. 338 
 339 

(d) High school teaching in any subject area counts. 340 
 341 

(e) Long-term substitute teaching at 2- and 4-year colleges, universities and 342 
high school counts. The time is pro-rated based on a full-time load at that 343 
institution. 344 
 345 

(f) Teaching in foreign countries comparable to teaching that counts for credit 346 
here also counts. 347 
 348 

(g) Day to day substitute teaching does not count. 349 
 350 

(h) Student teaching—when the individual receives unit credit rather than pay 351 
for teaching— does not count. 352 
 353 

(i) Administrative work does not count for placement on the faculty salary schedule. 354 
 355 

(j) Vocational faculty may use any years working in a relevant field for 356 
experience if those years have not been used to meet minimum 357 
qualifications. 358 
 359 

(k) Vocational faculty are nursing faculty and those faculty whose initial 360 
assignment is in the disciplines in the Minimum Qualifications for Faculty 361 
and Administrators in California Community College under "Disciplines in 362 
which a Master's degree is not generally expected or available." 363 
 364 
[LB and HM to review.] 365 
AVCFT 366 

(l) Qualifying experience for vocational faculty shall include direct, hands-on 367 
occupational experience, leadership within the trade, or teaching experience 368 
in the subject matter area. 369 
 370 
1. Experience must be directly related to the discipline or subject to be 371 

taught.  372 
 373 

2. Qualifying experience may include, but is not limited to:  374 
 375 
a. Industry employment involving technical or skilled work in the 376 

field. 377 
 378 



 

 

b. Supervisory or leadership roles within the trade or profession. 379 
 380 

c. Teaching experience in the subject matter at a high school, 2- 381 
or 4-year college or university, or in an apprenticeship or 382 
related industry. 383 

 384 
(l) One year of work experience = 2000 hours. 385 
AVCFT 386 
(m) One year of work experience = 2000 hours. 387 

 388 
AVCFT 389 
(n) Part-time experience shall be prorated based on the 2000-hour standard.  390 
 391 
(m) Experience in non-classroom areas (librarian, counseling etc) at a high 392 

school, 2- or 4-year college or university will be granted with each year 393 
counting as one step. Part-time work will be pro-rated on the same 394 
principles as classroom faculty. 395 

AVCFT 396 
(om) Experience in non-classroom areas (librarian, counseling etc) at a high 397 

school, 2- or 4-year college or university will be granted with each year 398 
counting as one step. Librarian experience in a public or special library 399 
will also be granted with each year counting as one step.  Part-time work 400 
will be pro-rated on the same principles as classroom faculty. 401 

 402 
(n) A maximum of 10 years credit for teaching experience, work experience, or 403 

combination thereof. 404 
AVCFT 405 
(np) A maximum of 10 years credit for teaching experience, work experience, or 406 

combination thereof. 407 
 408 

9.4.2 Column placement: 409 
 410 
(a) Faculty with a Master's or equivalent or vocational master's equivalency are 411 

placed on Column II.  412 
 413 

(b) All others are placed on column I. 414 
 415 

(c) Placement on column III-VII is for units or degree (15, 30, 45, 60, 75, 90, 416 
Ph.D./Ed.D.) beyond column II placement. 417 
 418 

(d) Units for placement beyond column II must be semester units from an 419 
accredited institution. Nothing counts other than units. 420 
 421 

(e) Vocational master's equivalency equals: 422 
 423 
1. A California Community College instructor's credential, life, for 424 

teaching a vocational subject and assignment in a qualified 425 
vocational program, or 426 
 427 

2. L.L.B. or J.D, or 428 
 429 

3. Any state department of education full-time, life, vocational 430 
credential valid for teaching in a California community college and 431 
assignment in a qualified vocational education program, or 432 



 

 

 433 
[LB and HM to review.] 434 
4. A Bachelor's plus two years of appropriate occupational experience 435 

in each major subject matter area plus six semester units of course 436 
work in a combination of one or more of the following fields as they 437 
pertain to community colleges and assignment in a qualified 438 
vocational education program. 439 
 440 
a. Principles, practices, scope and functions of education. 441 

 442 
b. Materials and methods of instruction, curriculum 443 

development and evaluation. 444 
 445 

c. The learning process and individual differences, behavioral 446 
characteristics of youth, race and ethnic relations in schools. 447 
 448 

d. Internship teaching, directed teaching, practice teaching or 449 
student teaching at the community college level, or; 450 
 451 

e. An Associate's degree plus six years of appropriate 452 
occupational experience in each major subject matter plus 453 
twelve semester units of course work as described in section 454 
4.2 (e) #4 plus six semester units of course work completed 455 
in an institution of higher education in any field in addition to 456 
the above requirements and assignment in a qualified 457 
vocational education program. 458 

 AVCFA 459 
4. An Associate’s degree plus six (6) years of appropriate 460 

occupational experience in a field directly related to the subject 461 
to be taught, or 462 

 A Bachelor's plus two years of appropriate occupational 463 
experience in each major subject matter area plus six semester 464 
units of course work in a combination of one or more of the 465 
following fields as they pertain to community colleges and 466 
assignment in a qualified vocational education program. 467 

 468 
a. Principles, practices, scope and functions of education. 469 

 470 
b. Materials and methods of instruction, curriculum development 471 

and evaluation. 472 
 473 

c. The learning process and individual differences, behavioral 474 
characteristics of youth, race and ethnic relations in schools. 475 
 476 

d. Internship teaching, directed teaching, practice teaching or 477 
student teaching at the community college level, or; 478 
 479 

e. An Associate's degree plus six years of appropriate 480 
occupational experience in each major subject matter plus 481 
twelve semester units of course work as described in section 482 
4.2 (e) #4 plus six semester units of course work completed in 483 
an institution of higher education in any field in addition to the 484 
above requirements and assignment in a qualified vocational 485 
education program. 486 



 

 

 487 
5. An Associate’s degree plus four (4) years of appropriate 488 

occupational experience and fifteen (15) semester units of 489 
related postsecondary coursework, or 490 
 491 

6. A Bachelor’s degree plus two (2) years of appropriate 492 
occupational experience in a field directly related to the subject 493 
to be taught. 494 
 495 

[LB and HM to review.] 496 
AVCFT 497 

(f) Substitution of Associate’s Degree for Vocational Faculty 498 
 499 
1. In lieu of an Associate’s degree, a unit member may substitute 500 

professional certificates, licenses, vocational teaching credentials, or 501 
industry-recognized credentials issued by:  502 
a. An organization recognized by the State Board of Education; 503 

or 504 
 505 

b. A recognized governing body within the trade or discipline to 506 
be taught; provided such credentials are directly related. 507 
 508 

2. Certain assignments may require specific licenses, certifications, or 509 
credentials in order to perform the essential job functions of the 510 
position. When such requirements exist, the required licenses, 511 
certifications, or credentials may be used to satisfy the Associate’s 512 
degree requirement where appropriate to the field and discipline. 513 

3. Equivalency under this section shall not waive or supersede any 514 
required licenses, certifications, or credentials necessary to perform 515 
the assigned duties of the position.  516 

 517 
9.4.3 Column levels are as follows: 518 

 519 
Column I:  Less than a Master's degree or Vocational Master's 520 
Equivalency Column II:   A Master's degree or equivalent or 521 
Vocational Master's Equivalency 522 
 523 
Column III: A Master's degree or equivalent + 15 upper and/or graduate semester 524 

units; or Bachelor's degree + 45 upper division and/or graduate 525 
semester units including Master's degree or equivalent; or Vocational 526 
Master's equivalency + 15 upper divison and /or graduate semester 527 
units or 15 lower division units if member does not have a Bachelor's 528 
degree. 529 

 530 
Column IV:  A Master's degree or equivalent + 30 upper division and/or graduate 531 

semester units; or Bachelor's degree + 60 upper division and/or 532 
graduate semester units including Master's degree or equivalent; or 533 
Vocational Master's Equivalency + 30 upper division and/or graduate 534 
semester units or 30 lower division units if unit member does not have 535 
a Bachelor's degree. 536 

 537 
Column V:  A Master's degree or equivalent + 45 upper division and/or graduate 538 

semester units; or Bachelor's degree + 75 upper division and/or 539 
graduate semester units including Master's degree or equivalent; or 540 



 

 

Vocational Master's Equivalency + 45 upper division and/or graduate 541 
semester units or 45 lower division units if unit member does not have 542 
a Bachelor's degree. 543 

 544 
Column VI:  A Master's degree or equivalent + 60 upper division and/or graduate 545 

semester units; or Bachelor's degree + 90 upper division and/or 546 
graduate semester units including Master's degree or equivalent; or 547 
Vocational Master's Equivalency +60 upper division and/or graduate 548 
units or 60 lower division units if unit member does not have a 549 
Bachelor's degree. 550 

 551 
Column VII: Earned Doctorate degree 552 
 553 

9.5.0 Advancement on the Full-time Faculty Salary Schedule 554 
 555 
9.5.1 Step Advancement 556 

 557 
9.5.1.1 One increment (vertical step) will be granted to each unit member for each 558 

year of professional service in the District until the maximum is reached in 559 
the appropriate column. Failure to maintain high standards may result in 560 
deferment of the increment. 561 
 562 

9.5.1.2 If a unit member becomes qualified for a new column, the placement will be 563 
in the new column at the step determined above. 564 
 565 

9.5.2 Column Advancement 566 
 567 
9.5.2.1 Fifteen (15) units of upper division and/or graduate semester units of 568 

course work are required for movement to a higher column on the salary 569 
schedule. Exceptions to the upper division requirement will be made in 570 
accordance with Section 9.5.6(a), "Lower Division Units," Section 9.5.6(b) 571 
"Credit for Workshops/Seminars," and Section 9.5.6(c) "Equivalencies to 572 
Course Work."  573 

 574 
9.5.2.2 Course work must be earned from institutions of higher education accredited 575 

by one of the regional accrediting associations of the same nature and 576 
status as the Western Association of Schools and Colleges. 577 

 578 
[LB and HM to review.] 579 

AVCFT 580 
5.2.3 In addition to traditional unit-based advancement, vocational faculty 581 

may be granted column advancement based on additional 582 
occupational experience (as defined in 5.3) and professional 583 
development (as defined in 5.4)  beyond that used to meet minimum 584 
qualifications, up to Column V. 585 
 586 

9.5.2.3 Advancement to Column VII is only with an earned doctorate. 587 
AVCFT 588 

5.2.34 Advancement to Column VII is only with an earned doctorate. 589 
 590 

[LB and HM to review.] 591 
AVCFT 592 

5.3 Experience-Based Advancement for Vocational Faculty 593 
 594 



 

 

5.3.1 Additional full-time occupational experience, beyond the minimum required 595 
for initial placement, may be applied toward column advancement when 596 
such experience is:  597 
• Directly related to the discipline taught; and  598 
• Not previously used to meet minimum qualifications.  599 
 600 

5.3.2 Qualifying experience must have been obtained outside of employment 601 
duties as a faculty member within the District.  Service performed as an 602 
employee at Antelope Valley College shall not be eligible for column 603 
advancement under this subsection.  604 
 605 

5.3.3 One (1) year of full-time occupational experience (2000 hours) shall be 606 
equivalent to fifteen (15) semester units and shall qualify the unit member for 607 
one (1) column advancement. 608 
 609 

AVCFT 610 
5.4 Professional Development and Industry Advancement for Vocational Faculty 611 

 612 
5.4.1 Vocational faculty may also earn credit toward column advancement through 613 

professional growth activities directly related to their teaching discipline, 614 
including, but not limited to: 615 

• Industry certifications or credentials 616 
• Preparation & training classes specific to the trade  617 

 618 
9.5.3 Approval of Units 619 
AVCFT 620 
5.35 Approval of Units 621 

 622 
9.5.3.1 Prior to undertaking course work, seminars, workshops, and equivalent 623 

course work, the unit member shall submit to the appropriate Vice 624 
President, the District form titled "Request for Approval of Units for 625 
Advancement on the Salary Schedule". District must notify faculty of 626 
approval or denial within 20 business days of submission. 627 
AVCFT 628 

5.35.1 Prior to undertaking course work, seminars, workshops, and equivalent 629 
course work, the unit member shall submit to the appropriate Vice President, 630 
the District form titled "Request for Approval of Units for Advancement on the 631 
Salary Schedule". District must notify faculty of approval or denial within 20 632 
business days of submission. 633 
 634 

9.5.3.2 If a unit member's request for approval of units is denied, the unit member 635 
may appeal that decision to the District Superintendent/President. Further 636 
appeal may go to the Board of Trustees. The decision of the Board relative 637 
to appeal shall be final. 638 
AVCFT 639 

5.35.2 If a unit member's request for approval of units is denied, the unit member 640 
may appeal that decision to the District Superintendent/President. Further 641 
appeal may go to the Board of Trustees. The decision of the Board relative 642 
to appeal shall be final. 643 
 644 

9.5.3.3 Approved course work must be completed with a grade of "C" or better to 645 
be applied for column advancement on the Faculty Salary Schedule. 646 
AVCFT 647 

5.35.3 Approved course work must be completed with a grade of "C" or better to be 648 
applied for column advancement on the Faculty Salary Schedule. 649 



 

 

 650 
9.5.4 Evidence of Completion 651 

AVCFT 652 
5.46 Evidence of Completion 653 

 654 
5.4.1 Upon completion of the course work, seminar, workshop, or equivalency, the 655 
unit member shall file appropriate evidence of completion with the Office of Human 656 
Resources/Employee Relations. Evidence of completion (grade card, transcript, 657 
CEU certificate, letter accepting manuscript or conference proposal, etc.) should 658 
be filed immediately, even if the work completed does not yet result in 659 
advancement to a higher column. 660 
AVCFT 661 
5.46.1 Upon completion of the course work, seminar, workshop, or equivalency, the 662 

unit member shall file appropriate evidence of completion with the Office of 663 
Human Resources/Employee Relations. Evidence of completion (grade 664 
card, transcript, CEU certificate, letter accepting manuscript or conference 665 
proposal, etc.) should be filed immediately, even if the work completed does 666 
not yet result in advancement to a higher column. 667 
 668 

9.5.5 Criteria for approval of course work for advancement to higher column: 669 
 670 

9.5.5 Criteria for approval of course work for advancement to higher column: 671 
AVCFT 672 

5.57 Criteria for approval of course work for advancement to higher column: 673 
 674 
(a) The course work being undertaken may be used to complete the 675 

requirements for a college degree needed in relation to employment by the 676 
District. In such case, the course work must be acceptable for meeting the 677 
requirements for the granting of that degree. 678 
 679 

(b) Course work that is not being undertaken to meet the requirements of a 680 
degree must represent the acquisition of new knowledge and/or skills which 681 
can be directly applied by the unit member to improvement of instruction or 682 
support services in the disciplines in which the unit member is qualified by 683 
law to perform services and is, or will be, performing services for the District. 684 
 685 

(c) If the administration requests that a unit member undertake course work in 686 
the interest of the District in terms of improvement of instruction or of 687 
operation of the District, the District Superintendent/President may 688 
recommend to the Board, and the Board may approve, payment to the unit 689 
member of fees charged for enrollment in the course and all or part of any 690 
necessary travel expenses directly related to class attendance. 691 
 692 

(d) If the District reimburses the unit member for any course work, seminar, 693 
workshop, or equivalent course work undertaken, other than that listed in 694 
Section 9.5.5 (c) for less than 50% of the cost, one half of those units may 695 
be used for movement to a higher column on the Faculty Salary Schedule. 696 
 697 

9.5.6 Exceptions 698 
AVCFT 699 

5.68 Exceptions 700 
 701 
A maximum of six (6) units of work may be accepted as part of the 15 units required 702 
for each column advancement on the salary schedule from the following areas, with 703 



 

 

no more than three (3) units in any one category: 704 
 705 
(a) Lower Division Units: Units may be taken at Antelope Valley College or any 706 

other accredited college or university. Exceptions to the six (6) unit limit on 707 
lower division course work will be made when the unit member does not 708 
have a Bachelor's Degree, as specified on the Faculty Salary Schedule and 709 
Section 9.4.3- Column Placement. 710 
 711 

(b) Workshops and Seminars: Units may be granted for attendance at 712 
workshops and seminars including training completed through the Faculty 713 
Academy. Unit credit for attending workshops and seminars is based on the 714 
following formula: 715 
 716 
Ten (10) hours of approved training course work or professional 717 
development to earn one (1) unit of credit with prior approval for job-related 718 
work. 719 
 720 

(c) Equivalencies to Lower Division Course Work: 721 
 722 
1. Professional Continuing Education Units (CEU's) or other 723 

courses required to maintain a professional license or certification. 724 
 725 

2. Publications in scholarly journals and materials prepared for 726 
presentations to conferences of peers. 727 

 728 
3. Development of instructional materials. 729 

 730 
4. Research in the unit member's professional field or other 731 

professional growth activities. 732 
 733 

5. Development of professional teaching skills courses for faculty members. 734 
 735 

6. Attendance of methods of professional teaching courses. 736 
 737 

7. Attendance of conferences related to professional methods of teaching. 738 
 739 

9.5.7 Notification/Verification 740 
AVCFT 741 

5.79 Notification/Verification 742 
 743 
On or before June 1 of each year, unit members shall file with the Office of Human 744 
Resources/Employee Relations, District form "Verification of Salary Placement," 745 
which indicates movement on the faculty salary schedule to a higher step or column 746 
if applicable. It is the responsibility of the unit member to notify the Office of Human 747 
Resources of any error in computation or salary placement. 748 

 749 
9.5.8 Movement to a Higher Column 750 

AVCFT 751 
5.810 Movement to a Higher Column 752 

 753 
9.5.8.1 Unit members who qualify to move to a higher column on the salary 754 

schedule by receiving pre-approval and submitting evidence of completion 755 
of sufficient course work, seminars, workshops or equivalent work, must 756 
verify salary placement with the Office of Human Resources as follows: 757 



 

 

10-month unit members/11-month unit members Pprior to August 15., 758 
cCredit verification received by the unit member between August 15 and 759 
September 15 shall be submitted to the Office of Human Resources no 760 
later than September 15 and payroll adjustments will be made for the 761 
August payment and thereafter. No changes will be made after September 762 
15. 763 
 764 

9.5.8.2 Change of salary for 10-month and 11-month pay unit members shall be 765 
effective at the beginning of the academic year in which verification is 766 
received. Change of salary for 12- month pay unit members shall be 767 
effective at the beginning of the fiscal year in which verification is received. 768 
The Board of Trustees, at its next regular meeting, shall allow adjustments 769 
in salary for change in column by qualified applicants. 770 

AVCFT 771 
5.108.2 Change of salary for 10-month and 11-month pay unit members shall be 772 

effective at the beginning of the academic year in which verification is 773 
received. Change of salary for 12- month pay unit members shall be 774 
effective at the beginning of the fiscal year in which verification is received. 775 
The Board of Trustees, at its next regular meeting, shall allow adjustments 776 
in salary for change in column by qualified applicants. 777 

 778 
5.11 Review of Prior Placement for Vocation Faculty 779 

 780 
5.11.1 Faculty who were placed on the salary schedule prior to the adoption 781 

of the current CBA may request a review of their column placement.  782 
 783 

5.11.2 Such review shall be initiated by submission of a written request to 784 
the Office of Human Resources, including documentation of 785 
qualifying experience, credentials, or professional development.  786 
 787 

5.11.3 If a correction in column placement is granted, the adjustment shall 788 
take effect at the beginning of the following fiscal year (July 1). 789 
 790 

5.11.4 Adjustments made under this section shall not be retroactive for 791 
prior years. 792 

 793 
9.6.0 Supplemental Assignments 794 

 795 
9.6.1 Regular full-time unit members having a full load of fifteen (15) lecture hour 796 

equivalents who accept and perform additional services of benefit to the District will 797 
receive supplemental pay through payroll procedures established for payment of 798 
supplemental services. 799 
 800 

9.6.2 Services for which supplemental pay will be made include the following: 801 
 802 
(a) Substitute teaching, day or evening, at the appropriate hourly rate of pay 803 

established for adjunct/overload instruction. 804 
 805 

(b) Teaching of courses offered in the regular program on an “overload” basis 806 
(hours beyond fifteen (15) LHE) at the appropriate hourly rate of pay 807 
established for adjunct/overload instruction. 808 

 809 
(c) Advisement of students under the direction of the Vice President, Student 810 

Services as part of the registration process, at the appropriate hourly rate of 811 



 

 

pay established for adjunct/overload instruction. 812 
 813 

(d) Unit members on the Faculty Salary Schedule who are assigned to perform 814 
services on either a full-time or released time basis as counselors in the 815 
counseling section, and who are requested by the Vice President, Student 816 
Services to perform counseling services outside the period of time covered 817 
by their basic contract may be paid for such service on an hourly rate 818 
established through the Adjunct/Overload Salary Schedule. 819 
 820 

(e) Special services approved by the appropriate Vice Presidents shall be paid 821 
at the unit members’ non-instructional hourly rate of pay. 822 
 823 

(f) Senate President and AP&P Co-Chair will receive a summer stipend equal 824 
to 6 LHE. Honors Coordinator, SLO Chair, Distance Education Chair and 825 
AVCFT President will also receive a summer stipend of 3 LHE. AVCFT 826 
Chief Negotiator will receive hourly pay during any summer in which 827 
negotiations take place at the rate of 2 hours pay for each hour spent in 828 
negotiations’ meetings. AVCFT negotiations team members will receive 829 
hourly pay during any summer and intersession in which negotiations take 830 
place at the rate of 2 hours of pay for each hour spent in negotiations 831 
meetings. 832 
 833 
Academic Achievement Co-chair shall receive a summer stipend equivalent 834 
to 3 LHE of pay. 835 
 836 
LHE pay is based on the Lecture/Lecture-Lab Adjunct/Overload Salary 837 
Schedule. Hourly pay is based on the Non-classroom Adjunct/Overload 838 
Salary Schedule. 839 
 840 
The individuals fulfilling the above roles shall submit a summary of the 841 
summer’s activities when filling out the Request for Supplemental Pay. 842 
AVCFT Chief Negotiator will turn in a supplemental pay form signed by the 843 
administrator of the meeting along with a Collective Bargaining Sign-in Sheet 844 
(for District reimbursement.) AVCFT negotiations’ team member will turn in 845 
a supplemental pay form signed by the administrator of the meeting along 846 
with a Collective Bargaining Sign-in Sheet (for District reimbursement). 847 
 848 

(g) Teaching independent study/ work study courses shall be paid at the rate of 849 
$100 per student per unit. 850 
 851 

9.7.0 Miscellaneous Provisions 852 
 853 

9.7.1 The Superintendent may authorize the expenses of travel of unit members in 854 
performance of their assigned duties. Expenses so authorized will be ratified by the 855 
Board of Trustees at the next regular meeting pursuant to established Board policy. 856 
 857 

9.7.2 Funds received for the administration of tests by unit members shall be paid to the 858 
District if the tests are administered during the person’s regularly assigned hours on 859 
campus or if the test materials utilized are the property of the District. 860 
 861 

9.8.0 Faculty Academy 862 
 863 
9.8.1 The District agrees to provide a salary incentive for faculty who complete District 864 

approved training focused on the improvement of teaching skills and other topics 865 



 

 

related to faculty professional development. 866 
 867 

9.8.2 Fifty hours of instruction shall result in advancement to Column II on the 868 
adjunct/overload salary schedule. Column II shall reflect a 2% salary increase over 869 
Column I. Nine units of course work at an accredited college or university may 870 
replace the 50-hour requirement with prior approval of the vice president of 871 
academic affairs. 872 
 873 

9.8.3 Full-time faculty may use hours taken through the faculty academy to satisfy the 874 
workshop/ seminar category for advancement on the full-time salary schedule. 875 
 876 

9.8.4 The faculty academy shall be coordinated by a faculty member who shall be granted 877 
reassigned time as determined by the vice president of academic affairs. The faculty 878 
coordinator shall work in conjunction with the academic senate and the vice 879 
president of academic affairs in putting together a program. 880 
 881 

9.9.0 Coaching Compensation 882 
 883 
9.9.1 All intercollegiate athletic courses shall carry a weekly load factor of 1 884 

hour = .5 LHE Head Coaches 885 
 886 

9.9.1.1 Full-time/Part-time permanent 887 
 888 
(a) Shall receive 5.0 LHE load for each intercollegiate class taught (.5 889 

LHE/weekly hour) 890 
 891 

(b) Shall receive an additional two weeks salary on load for work done 892 
outside of the class time during competition and during summer or 893 
intersession in preparation for the season. Schedules shall be 894 
arranged with the athletic director. 895 
 896 

(c) Shall receive 2 LHE on load for promotion and recruiting of each 897 
sport. Sports with combined men’s and women’s teams shall be 898 
treated as one team for purposes of promotion and recruiting. 899 
 900 

(d) Head basketball coaches shall receive 5 days extra pay. 901 
 902 

9.9.1.2 Adjunct 903 
 904 
(a) Shall receive hourly compensation consistent with adjunct pay for 905 

other courses for teaching the intercollegiate athletic class (10 hours 906 
per week x number of weeks of the class x hourly rates. 907 
 908 

(b) Shall receive a stipend of $4,522.64 for work done outside of class 909 
time during competition and during summer or intersession in 910 
preparation for the season. Schedule shall be arranged with the 911 
athletic director. 912 
 913 

(c) Shall receive compensation equal to 52.5 hours pay at the 914 
appropriate hourly rate for promotion and recruiting. Sports with 915 
combined men’s and women’s teams shall be treated as one team 916 
for purposes of promotion and recruiting. 917 
 918 

9.9.1.3 Football 919 



 

 

 920 
Compensation for head football coach will be governed by the language in the 921 
collective bargaining agreement for head coaches. 922 
 923 

9.9.2 Assistant Coaches Full-time 924 
 925 
(a) Shall receive 3.75 LHE on load for each team coached for full semester 926 

assignment; 1.9 LHE on load for each team coached for half semester 927 
assignment (spring basketball). 928 
 929 

(b) Full-time assistant football and basketball coaches shall receive 5 days pay 930 
pro-rated on full-time salary schedule for work done the week before practice 931 
begins (football) or during intersession (basketball). 932 
 933 

(c) Shall receive a stipend of $3,647.97 for work done outside of class time 934 
during competition. Schedule shall be arranged with the head coach. 935 
 936 

(d) Shall receive 2 LHE on load for promoting and recruiting. 937 
 938 

Adjunct 939 
 940 
(a) Shall be compensated 75% of their hourly rate for 10 hours per week times 941 

the number of weeks of sanctioned practice and for the length of the 942 
season. 943 
 944 

(b) Shall receive a stipend of $3,647.97 for work done outside of class time 945 
during competition. Schedule shall be arranged with the head coach. 946 
 947 

(c) Shall receive 26 hours pay for promotion and recruiting. 948 
 949 

(d) Assistant football coaches shall receive stipend of $455.73 for work done 950 
the week before practice begins. 951 
 952 

(e) Adjunct Assistant coaches shall be paid on the adjunct faculty pay schedule. 953 
 954 

9.9.3 Effective July 1, 2023, stipends shall receive the same percentage increase as the 955 
faculty salary schedule. 956 
 957 

9.9.4 Full-time trainer and academic advisor shall receive an additional month of 958 
compensation on salary for work done during summer and intersession. Faculty 959 
member and athletic director shall mutually agree on the schedule that allows for 960 
reasonable vacation time. For this compensation, they will work 20 additional days. 961 
They will each be awarded an additional day of sick leave. 962 
 963 

9.9.5 District and AVCFT will review this agreement if the academic calendar changes. 964 
 965 

9.9.6 The following lists the length of the season and sanctioned practice for each sport:  966 
 967 
Baseball 13 weeks 968 
Basketball 18 weeks 969 
Cross Country 9 weeks 970 
Football 13 weeks 971 
Track 13 weeks 972 
Volleyball 13 weeks 973 



 

 

Softball 13 weeks 974 
Soccer 13 weeks 975 
Golf 13 weeks 976 

 977 
9.10.0 Compensation for non-athletic teams: 978 
 979 

9.10.1 Model UN 980 
 981 
9.10.1.1 The instructor of the Model UN course accepts the responsibility of 982 

coaching the students and taking them to competitions during each 983 
semester of the academic year. The number of competitions is to be set 984 
by mutual agreement between the coach and the VP of Academic Affairs 985 
during the previous semester. Attendance at out-of-state competitions is 986 
subject to funding being obtained from non-college sources. 987 

 988 
9.10.1.2 The instructor shall receive load for the course based on the LHE as 989 

determined through AP&P. 990 
 991 
9.10.1.3 The instructor shall receive 2.0 LHE (1 LHE each semester) on load for 992 

promotion and recruiting. 993 
 994 
9.10.1.4 The instructor shall receive a $500 stipend per competition for work done 995 

outside of the class time. The stipend shall be paid at the end of each 996 
semester. 997 

 998 
9.10.2 Forensics 999 

 1000 
9.10.2.1 The instructor of the Forensics course accepts the responsibility of 1001 

coaching the students enrolled in the course and taking them to 1002 
tournaments each semester. The number of tournaments is to be set by 1003 
mutual agreement between the coach and the VP of Academic Affairs 1004 
during the previous semester. Attendance at out-of-state tournaments is 1005 
subject to funding being obtained from non-college sources. 1006 

 1007 
9.10.2.2 The instructor shall receive load for the course based on the LHE as 1008 

determined through AP&P. Course will be revised with a fixed number of 1009 
LHE/units for students rather than a variable total. 1010 

 1011 
9.10.2.3 The instructor shall receive 2.0 LHE (1 LHE each semester) on load for 1012 

promotion and recruiting. 1013 
 1014 
9.10.2.4 The instructor shall receive a $500 stipend per competition for work done 1015 

outside of the class time. The stipend shall be paid at the end of each 1016 
semester.  1017 

9.10.3 Journalism 1018 
 1019 
9.10.3.1 Instructor of the Newspaper Production Course shall receive load for the 1020 

course based on LHE as determined through AP&P. 1021 
 1022 
9.10.3.2 Instructor shall receive an additional 3 LHE for serving as the publication 1023 

advisor to the college newspaper with duties to be mutually agreed upon 1024 
as outlined in the “Guidelines for Journalism Advisor.” 1025 

11.0 Sick Leave Cash-Out Upon Retirement for Adjunct and Overload Faculty 1026 
 1027 



 

 

Adjunct and overload faculty who retire from the District shall receive a one-time cash 1028 
payout for all accrued but unused sick leave hours, provided that: 1029 

 1030 
1.  The faculty member is eligible to retire under CalSTRS, CalPERS, or Social 1031 

Security; 1032 
2.  The faculty member provides official written verification of retirement from their 1033 

retirement system; 1034 
3.  The faculty member has worked a minimum of 5 calendar years in cumulative 1035 

service with the District; and 1036 
4.  The payout shall be calculated at the hourly rate of pay for the faculty member's 1037 

most recent assignment. 1038 
 1039 
This payout shall be provided regardless of whether the faculty member qualifies for 1040 
service credit for unused sick leave under their retirement system. 1041 

 1042 
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 1045 
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