AP 7360 Discipline and Dismissal - Academic Employees

Reference:
Education Code Section 87623, 87669;, and 87732

Causes for Discipline and Dismissal

A regular employee or academic employee may be dismissed or penalized for one or more of
the following causes:

e Immoral or unprofessional conduct.

e Dishonesty.

e Unsatisfactory performance.

e FEvident unfitness for service.

e Physical or mental condition that makes him or her unfit to instruct or associate with students.

e Persistent violation of, or refusal to obey, the school laws of the state or reasonable regulations
prescribed for the government of the community colleges by the Board of governors or by the
governing board of the district

e Conviction of a felony or of any crime involving moral turpitude.

e Conduct specified in Section 1028 of the Government Code. (i.e., knowing membership in the
Communist Party or of any organization which advocates the overthrow of the government of the
United States by force or violence.)

Placement on Involuntary Paid Administrative Leave Pending Investigation of Misconduct

An academic employee who is placed on involuntary paid administrative leave and is subject

to accusations of misconduct is entitled to be provided with the general nature of the
accusations made against him/her at least two business days before the employee is placed

on leave. At least two business days before he/she is placed on involuntary paid
administrative leave, the employee shall be notified in writing of the general nature of the
allegation or allegations of misconduct upon which the decision to place the employee on
leave is based.

The two business day advance notice requirement does not apply in the event of a serious
risk of physical danger or other necessity arising from the specific allegations, and the
employee may immediately be placed on involuntary paid administrative leave. The
employee shall be provided with, at minimum, the general nature of the accusations made
against him/her within five business days of the employee being placed on leave.

Within 90 days of placing an employee on involuntary paid administrative leave, the District
shall complete its investigation of the accused misconduct and initiate disciplinary
proceedings against, or reinstate, the employee.
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