
 

 
 
 
 

 
ANTELOPE VALLEY COLLEGE 

STRATEGIC PLANNING & BUDGET COUNCIL (SPBC) AGENDA 
May 29, 2013 

2:30 p.m. – SSV 151 
 

To conform to the open meeting act, the public may attend open sessions 
 

1. CALL TO ORDER AND ROLL CALL 
 

2. OPENING COMMENTS FROM THE CO-CHAIRS 
 

3. OPEN COMMENTS FROM THE PUBLIC 
 

4. APPROVAL OF MINUTES  
a. May 15, 2013 (attachment) 

 

5. ANNUAL REPORTS 
a. Budget and Finance Sub-Committee – Ms. Mazie Brewington 
b. Human Resources Sub-Committee – Dr. Vicki Nicholson 
c. Facilities Sub-Committee – Mr. Doug Jensen 
d. Communications Sub-Committee – Mr. Steve Standerfer 
e. Educational Master Plan – Sub-Group – Dr. Karen Cowell 
 

6. ACTION ITEM  
a. Tutorial Specialist Hiring Request (attachment) 
b. Administrative Assistant: Technical Education Hiring Request (attachment) 
c. Evaluations Coordinator Hiring Request (attachment) 
 

7. DISCUSSION ITEM 
a. SPBC Retreat – June 5, 2013 
 

8. INFORMATIONAL ITEM 
a. Budget Update – Ms. Mazie Brewington 
b. Educational Advisor Hiring Request – 100% Basic Skills Funding (attachment) 
c. General Counseling Hiring Request – 100% Perkins Funding (attachment) 
d. Research Technician Hiring Request – 50% STEM COOP/50% Title V (Attachment) 
e. 50 % Clerical III: Foster and Kinship Care Education Hiring Request – 100% Foster and Kinship 

Care Education Funded (attachment) 
f. Clerical III: Student Development and Services Hiring Request – 100% Student Health Services Fees 

(attachment) 
 

9. SPBC ADMINISTRATIVE BUSINESS 
a. Summer SPBC Meetings 

 Summer meeting dates: June 19, 2013 and July 17, 2013 
 

9. OPEN FORUM 
 

10. ADJOURNMENT 
 

NON-DISCRIMINATION POLICY 
Antelope Valley College prohibits discrimination and harassment based on sex, gender, race, color, religion, national origin or ancestry, age, disability, marital status, sexual orientation, cancer-related 
medical condition, or genetic predisposition.  Upon request, we will consider reasonable accommodation to permit individuals with protected disabilities to (1) complete the employment or admission 
process, (b) perform essential job functions, (c) enjoy benefits and privileges of similarly-situated individuals without disabilities, and (d) participate in instruction, programs, services, activities, or 
events.   

Upon request, this agenda will be made available in appropriate alternative formats to persons with disabilities, as required by Section 202 of the Americans with Disabilities Act of 1990.  Any person 
with a disability who requires a modification or accommodation in order to participate in a meeting should direct such request to Ms. Sharon A. Lowry, Vice President of Academic Affairs, at (661) 
722-6304 (weekdays between the hours of 8:00 a.m. and 4:30 p.m.) at least 48 hours before the meeting, if possible.  Public records related to agenda items for open session are available for public 
inspection 72 hours prior to each regular meeting at the Antelope Valley College Vice President of Academic Affairs Office, Administration Building (A 134), 3041 West Avenue K, Lancaster, 
California 93536. 











































The Research Technician position serving the Department of Institutional Effectiveness, Research and 

Planning (DIERP) plays a critical role in fostering a campus culture of evidence. The Accreditation process 

requires data driven decisions are documented and demonstrated in student learning outcomes, 

program review, and the integrated planning process. The Research Technician is a critical position in 

the DIERP to ensure data is appropriately entered into the outcome assessment management system 

(WEAVE) database. This position also provides training assistance to the campus community. 

This is a critical need position to ensure the efficiency and effectiveness of the department. Currently, 

the entire department is vacant and the two other positions are in the process of recruitment. The 

department needs to be fully staffed to accommodate the demands of the campus community to 

facilitate the requirements of the Accreditation process. 

The Research Technician position is currently funded 50% STEM COOP and 50% Title V SOLO grant 

monies. The Title V Solo grant funding will cease in 2014 requiring the District to discuss how to move 

forward with the funding of this position. 

 


































